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Mahan Management
Consulting Center
WO 2TER, Valawr Ave

Tehian

Gmunden, Austria
Drezar Mr. Navid Sayyari a1, 201

2002 080025
CED at Mahan Management Consulting Center

| am wvery pleased to know you and the organization under your
management

| would like to inform you that | have been cooperating with the Energy
Globe Foundation for the development of sustainable development goals for
mare than 10 years and | have currently activities as a representative of lran
in this foundation,

The Energy Globe National Award is scheduled to be held on May 15, 2022,
in Tehran with the presence of some national and international personalities.
The purpose of this event is to call for projects in the field of sustainability
that have been implemented in Iran and to evaluate these projects in a
completely transparent process in order to intreduce, appreciate, and
international support them.

Some of the international partners in this event are UNIDO, Global Chamber
Platform, and Advantage Austria,

| would be wery grateful if your organization, due to its deep and long
relationship with Iranian companies and based on its social responsibility,
would inform about this event with the aim of attracting the maximum of
Iran's sustainability projects.

The deadline for submitting projects has been extended until April 20, 2022.

IV Pped Memancdan cay

Best Regards
Majid Saraidarian
CED
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